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Superintendent’s Community Council Meeting Minutes 

January 20, 2021 
 

I. Welcome and Introductions: 
• Dr. Monroe opened up the meeting.  He let SCC members know that he met with 

the CSHS students today. 
• He added that the mitigation plan is working – we have 400-500 students online and 

90% are back in person.   
• He attended a JV Soccer game – athletes are allowed 2 parents – players masked 

up. 
• Dr. Monroe has four daughters 3 in college and 1 a junior in high school.  His wife is 

the orthopedic joint coordinator at Chandler Hospital.  He received his Masters from 
ASU and his Doctorate from NAU.  He’s been a teacher, student council advisor, 
coach, director, principal and most recently an assistant superintendent in Queen 
Creek. 

• He noted that the vaccine is available to all staff at various sites – Age 65+ can sign 
up beginning last Monday the 18th. 

 
Parking Lot/Post Its: 
• CCUEF MOD Pizza fundraiser is tonight. 
• If so I would like him to address the topic of Saying the Pledge of Allegiance in High 

School. I had heard rumors that it was stopped when the students came back from 
winter break. They said there were too many parents complaining. I asked around 
to those that have kids in HS, which isn't many but 2:3 said it has stopped. I am just 
asking for clarification as my elementary school and middle school do. 

o Dr. Monroe checked with Mr. Tony Vining, CSHS Principal.  He 
said, “Dr. Monroe, the Pledge of Allegiance is the first part of 
our announcements that are read every day during the 
beginning of 3rd period.  Our goal is to have it become a student 
led production through our media class but until then we are 
having my academic AP read them.  Unfortunately, when we 
have our busier mornings there are a few times that the 
announcements are not read because she is not available and 
a backup is not secured in time.  We feel very strongly about 
having the Pledge done daily and are tightening up our back up 
readers so we don't have any lapses going forward.” 

• Why do teachers have to take their own sick time if they’ve been exposed: 
o The Families First Coronavirus Response Act (FFCRA) was enacted April 1 
by the Federal Government and required CCUSD to provide employees with 
additional paid sick leave or expanded family and medical leave for specified 
reasons related to COVID-19 (up to 80 hours paid). This unfunded mandate, 
along with declining student enrollment, placed a financial strain on the district’s 
already precarious financial position.  In the past few weeks there have been a 
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few teachers who were exposed to someone with COVID-19.  Although the 
teachers showed no symptoms of illness and wanted to return to work as 
essential employees as defined by Governor Ducey's Executive Order in March, 
these teachers were forced to go home and quarantine for 10 days. With the 
recent adjustment that has been made, staff now have a choice, as they monitor 
their own health, to decide what they want to do to keep themselves healthy.  
They are now able to return to work if they are symptom free.  From July 1 
through December 31, 2020, the district spent $137,123 on FFCRA related leave 
payments. 

• An attendee asked about enrollment from other districts – do they have to be in 
CCUSD for a certain amount of days to get funding?   
o It’s generally the 100th day – We have approximately 150 students from PV and 

other online schools.  Enrollment is the fuel for the district.  Currently, CCUSD is 
only capturing 53% of the students that live in the district.  We need to know why 
people aren’t coming to CCUSD – We cannot be everything to everyone. 

• An attendee added that his preschool experience with Child’s Play Preschool has 
been amazing.  He and his wife searched private schools and they are committed 
to CCUSD.  They’ve have a great experience and are thrilled to be here. 

• Dr. Monroe added that we need to be out there selling our own brand.  We have 
the best teachers – we love our students and they’re getting a great education.  He 
added that the Board may vote for an Override and Bond in November – CCUSD 
will need to win that election.  Get on your social media and help us promote! 

• An attendee asked if the 400 or so students that went online because of COVID are 
coming back. 
o Dr. Monroe said he had a report on his desk and is trying to figure that out.   

• An attendee added that her husband (anesthesiologist) and she (pediatrician) feel 
schools can be open and in person learning is best.  Students are wearing their 
masks, physically distancing and washing hands.  Teachers are essential workers – 
but we have to protect them – they are an asset.  She feels that having kids 
quarantine if they’ve been exposed is overkill.  All students cannot learn at home – 
how is that giving the best product?  She’s on board with face to face – rules for 
teachers and students should be the same.   

• An attendee offered that her student was going to ASU Online because the AOE 
doesn’t offer a language component and her student needed the language 
component. 

• An attendee noted that they are having a problem receiving emails from the district 
– their email address ends in cox.net – they thought maybe it was a problem with 
Infinite Campus. 
o Dr. Monroe checked with the Director of IT, Marc Andrews.  He said, “We have 

noticed problems sending email to Cox addresses in the past. The problem is 
with Cox's SPAM filters. Because we send thousands of emails daily, 
especially now with all the COVID letters, Cox has elevated the SPAM levels for 
emails coming from our district. Each parent would need to call Cox and ask 
them to remove the spam filters. We have called Cox regarding this issue, they 
will not talk to us about their customer data.”  Mr. Andrews asks that the parents 
contact CCUSD’s help desk (480-575-206) so that they can verify the messages 
are being sent to them, and also help them work with Cox to resolve the issue. 

 
II. What makes CCUSD Unique/Special:  Dr. Monroe said he would appreciate the 
groups input on these next two items.  He is having a “Listening & Learning Tour” and 
wants to know the data.  What do we really value so that we can focus on a bond and 
override.  The group worked together and listed the following: 
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Responsiveness Virtual tours & information 
available 

Regular updates/weekly 
(breeds trust) 

Use of SeaSaw app to 
share photos (stays 
connected) 

Engagement with parents District is known at 
elementary school level for 
language immersions 
programs available.  
Immersion program draws 
in open enrollment students 

Great art, music and STEM 
specials at elementary 
level.  My kids also love club 
offerings such as chorus 

Size of district – we all can 
get to know one another. 

Passionate leadership 

Challenging curricula from 
early on 

Community collaboration 
and overall personal feel 

Staff do more with less 

Special education services 
are sought after 

District has been creative at 
problem solving 

Close knit 

Long term relationships with 
teachers and staff 

Community involvement 
with parents 

Diverse academic 
opportunities 

Mr. Owsley, Mr. Dolezal and 
Sr. DeVore’s dedication and 
energy 

Immersion programs Amazing teachers 

Parent involvement (normal 
times) 

CCUSD provides countless 
opportunities for teachers 
and students.  A lot of 
students return to teach 
here after they graduate 
college 

Close connection to 
community 

Dedicated teachers/staff Immersion programs Supportive PTO 
 
III. Opportunities for Improvements for Staff & Students Group 
 
Teacher salaries Need for updated tech 

infrastructure 
Resident awareness of 
education needs 

Figuring out how to retain 
our amazing teachers 

More transparency about 
how much PTO must raise 
to support their school with 
basic stuff (aids, software) 

Transparency about new 
COVID rule…i.e., if kids 
exposed at school that day 
is day 0 then need to wait 5 
days and can test?  I 
shouldn’t have to read 
about this on FB in a group 
– just more info coming from 
district 

Why does PTO have to 
fundraise to pay for 
necessary things – library 
aides/lunch aides? 

Parents, students, teachers 
on different page.  District 
needs to recognize when 
something isn’t working and 
adapt quickly 

With so many new teachers 
(especially at CSHS), 
coaching would improve 
instruction & classroom 
management – Mentor 

Substitute training in 
classroom 
management/instruction 

Student to staff ratio for 
mental health support 

It would be great if we had 
funding/resources for 
elementary school library 
and AR programs.  Reading 
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prior to assigning to a 
classroom 

is so important for school 
success and we’re missing 
out on opportunity to instill 
love of reading 

 
IV. Feedback on Superintendent’s Community Council:  Dr. Monroe asked the group 
to think about either keeping the meeting to 90 minutes or reducing it to an hour.  He said 
he’s good either way.    
 
V. Send in your topics for discussion to jscotto@ccusd93.net  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Upcoming Meeting Dates 
September 23 – October 21 

November 30 – Joint Meeting with the Superintendent’s Student Cadre 
January 20 – February 24, 2021 

March 29 – Joint Meeting with the Superintendent’s Student Cadre 
April 28, 2021 

 
 
 

                Get social with CCUSD 
        

The Superintendent’s Community Council was formed in 2008 to have a group of equal 
parents, staff and community from schools to have a dialogue over educational, district and 
school topics. The Council gives input and also gets information to disseminate back to 
stakeholders as ambassadors of the district.    

 

mailto:jscotto@ccusd93.net
https://www.facebook.com/CaveCreekUSD/
https://www.instagram.com/cavecreekusd93/
https://twitter.com/cavecreekusd93
https://www.youtube.com/channel/UCztKhD6SeXLhU1vAHhSr9ZQ
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